
 Person Specification  - Autism Learning Support Mentor  (SEND) 

 Essential  Desirable 

 Qualifications  Hold relevant qualifications at a 
 level equivalent to at least NVQ 
 Level 4 
 (HLTA) 

 Hold relevant qualifications / 
 undertaken courses in SEND: 

 Autism 
 Dyslexia / Dyscalculia 
 Mental Health 

 A 

 Have achieved a nationally 
 recognised qualification at 
 Level 2 or above in 
 English/Literacy and 
 Mathematics/Numeracy 

 Experience  A minimum of two years 
 experience of working with 
 children in an educational 
 setting 

 Experience of working in a 
 teaching or support role with 
 autistic young people 

 Experience of delivering 
 intervention packages such as 
 ‘Mighty Minds’, ‘Socially 
 Speaking’, emotional literacy 
 development work, and Zones 
 of Regulation 

 Specialised in SEND Support 
 within a specialist stand alone 
 setting 

 A 

 Specialised in SEND Support 
 within a mainstream 
 environment 

 A 

 Knowledge  Knowledge of the requirements 
 of the National Curriculum 
 2014 

 Knowledge of Functional Skills, 
 English and Maths 

 A, I & R  Working knowledge and good 
 understanding of autism and 
 the unique nature of its 
 presentation across individuals, 
 including the impact of different 
 sensory profiles 

 Good understanding of a range 
 of learning difficulties 

 Good understanding of 
 Communication and Interaction 
 strategies 

 Good understanding of 
 Cognitive and Learning 
 interventions 



 Skills and 
 Abilities 

 Ability to work with all members 
 of the school team 

 Ability to plan, in order to 
 maximise learner progress 

 A, I & R 
 Differentiate learning activities 
 to support the inclusion of 
 learners within mainstream 
 classes 

 Creative and effective teaching 
 and learning styles to engage, 
 motivate and enable learners 
 to make good progress 

 Ability to adapt communication 
 style and language use to suit 
 the receptive level of different 
 pupils 

 Able to form and maintain 
 appropriate professional 
 relationships and boundaries 
 with children and young people 

 Good IT Skills 

 Effective oral and written 
 communication skills 

 Excellent interpersonal skills 
 both when working with young 
 learners, and informing 
 professional relationships with 
 a range of contacts 

 Good organisation skills and 
 time management skills 

 Professional 
 Development 

 Committed to personal and 
 professional development 

 Willingness to attend school 
 training sessions 

 I & R 

 Personal 
 Qualities 

 Flexible and approachable  Have a reflective approach to 
 self 

 I & R 
 Ability to develop and maintain 
 positive working relationships 
 within school and with external 
 agencies 

 Resilient under pressure 

 Relating positively to and 
 showing respect for all 
 members of school and wider 
 community 

 Other  Demonstrable commitment to  Involvement in outside interests  A,I & R 



 safeguarding and promoting 
 the welfare of children 

 and activities 

 A commitment to the vision and 
 ethos of the school 

 Openness, energy and 
 enthusiasm, ability to inspire 
 confidence 

 Positive attitude, understanding 
 and respect towards parents, 
 learners, staff, governors and 
 the wider community 

 An understanding of and a 
 genuine commitment to Equal 
 Opportunities 

 Key: 

 A  Application  I  Interview  R  Reference 

 SAFEGUARDING 

 In  addition  to  candidate’s  ability  to  perform  the  duties  of  the  post,  the  interview  will  also 
 explore issues relating to safeguarding and promoting the welfare of children including: 

 Motivation to work with children and young people; 

 Ability  to  form  and  maintain  appropriate  relationships  and  personal  boundaries  with  children 
 and young people; 

 Emotional resilience in working with challenging behaviours; and 

 Attitudes  to  use  of  authority  and  maintaining  discipline.  The  Trust  Board  is  committed  to 
 safeguarding  and  promoting  the  welfare  of  children  and  young  people  and  expects  all  staff 
 and  volunteers  to  share  in  this  commitment.  The  duties  above  are  neither  exclusive  nor 
 exhaustive  and  the  post  holder  may  be  required  by  the  Heasteacher  to  carry  out  appropriate 
 duties within the context of the job, skills and grade at any site within the School. 


